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To be able to use trainin,

Vocational Services Culturally Sensitive
Bridging Programs for FTP
Bridge Training Programs
Mentoring/ Job Shadowing with Employers

Jobs are a Priority

Better Contact betw. &

Avenue to Connect with Employers

Job Bank- Newcomers
Job Search Facilitator

Cultural Awareness for Employment recruiting
Process

Meaningful Employment

L ing Canadian O« i Cl

Job Search Process is confusing & based too much on interviews - not my real

Need database to Apply GIS concept- match job market & job seekers

Clearinghouse (Data System) of Information of Local LMI, Education Requirements,
Job Availability, Housing

Promote the investment of foreign companies in the region to decrease the
unemployment of professional people (people with high skills). Increase the population
of the region.

Extend training & services to smaller

Employers, as well as co-workers, they're scared that we will take their businesses &
jobs because we have more education & experience. But we are not here for their jobs,
we just want working and if possible to GROW with them.

Plan to include business immigrant as a hiring source

Our experience is valuable

More access for document

Regulatory bodies / unions - open up

- make the process clear and

Mentoring Programs

Accr
7 No Doctor shortage - the doctors are all working!
Lack of right credential for

100% funded ion program for ional trained

Organize the engineer centre, where engineers can gain 1 year of Canadian
real job, real products - thereby acquiring references
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As adults, want to be i quickly

-40

Education - 30

Cross Cutting Themes - 4

betw. Government & Industry

Immigration Dept. has to act quickly to assess ability to work in
Canada, and if no significant barriers exist, to expedite the person's
capacity to work gainfully instead of collecting gov't

Improve at country of origin re Canadian
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Government - 19

Expedite work permits

Federal funded refugee claimant financial program

Need for seamless policy

@ poitical has i plan for region!

Government sponsored incentive programs for employers

Refugee access to federally funded programs (i.e. career
planning)

What will this area look like in the future- mental & overall
health of

Ce ing services to deal with culture shock

Counselling services accessible for families to address
newcomer issues & stresses (no fee)

Health -12

Need better dental care -

More child care budget
Newcomer Advisement Model System
Where do | start

Better communication about available training & programs
provided by various agencies

Volunteer extended family (adopt a family)

Established/willing mentors ready to work with FTP

Network of Profession/Occupation Requirements, Needs,

Supports - 24 /' Training Opportunities at fingertips
Transportation

You can travel easily anywhere in Niagara using public

W\\_C2 transit!

Can they afford housing
Affordable housing

Community supports & recognizes the needs that
are being served at local centres

Financial/tax incentives for employers to
offer language training to employees

Clearing House for cross definitions of culture, social,

economic, religious to faciltate g

Too much bureaucratic language and acronyms that are
confusing & not explained

@7 You can'ttell who is a newcomer!

Community acceptance
To feel a sense of belonging

Culture - 26 Increase employer of skills

Introduction to Canadian Culture Training

\\ \\_Cultural Sensitivity Training for Community

Festivals & community events celebrating diversity - new &
already established

@7 visible minorities reflected in our elected officials!

@2 Good ion of in




