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The Niagara region had a population of 427,421 in 2006. This is an increase of 16,855
people, or 4.1% growth, since 2001.

The largest population growth within Niagara was in Niagara Falls, with an increase of
3,370 people since 2001. The smallest was in Port Colborne with 150.

The greatest percentage growth was in Grimsby, with a 12% population growth since
2001.

The smallest was in Port Colborne and Thorold, each with 1%

The oldest community is Niagara on the Lake, where the median age is 49.1 and 86.2% of
the population is over age 15.

Source: Statistics Canada, Census Data 1996-2006.
Prepared by Dane Rice for the Niagara Training and Adjustment Board, August 2007.




The youngest community is West Lincoln, where the median age is 36.5 and
77.9% of the population is over age 15.

Females matched or outgrew males in all but one community; Fort Erie.

Communities with a growth in children age 0-4 were Grimsby, Niagara on the
Lake, Pelham , and Welland.

The greatest percentage growth of any single age group in a community was
by those age 55-64 in West Lincoln; a growth of 39% since 2001.

The greatest percentage loss of any single age group in a community was by
those age 0-4 in Wainfleet; a loss of 15% since 2001.

Source: Statistics Canada, Census Data 1996-2006.
Prepared by Dane Rice for the Niagara Training and Adjustment Board, August 2007.










Median Ages
by major occupational group
Niagara and Ontario

Business, finance and administration —
Health —
Management —
Natural and applied sciences — B Niagara
Art, culture, recreation and sport — O Ontario
Sacial science, education, government service and religion —
Primary industry —
Processing, manufacturing, utilities —
Sales and service —
Trades, transport and equipment operators —
All Occupations —

Source: Statistics Canada Census Data 2001 0 5 10 15 20 25 30 35 40 45 50
Median Age




Niagara Average Literacy Levels by Age Group
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Literacy Levels Grouped by Age










Employees: 4,200
Average age: 45 years
Level of unionization: 92%

Gender: 90% female

Average length of service: 14 years

HOOPP (pension plan) retirement eligibility: 55 years
NHS employees eligible to retire: 20% by 31/12/07
NHS managers eligible to retire: 24% by 31/12/07




Resulting Labour Market Demands
Niagara Health System

Skilled leaders

Skilled healthcare providers

Nurses - specialty areas of Maternal/Child, Peri-
Operative, Mental Health, Cancer, Critical Care

Technologists

Occupational Therapists, Physiotherapists
Pharmacists

Nurse Practitioners

Service Workers - Trades




Consequences of Labour Shortages

Approximately 300 vacancies; 130 RN
vacancies now

Up to 513 RNs, 1638 total staff by 2012 (if
retire at 55); without additional staff for new
or expanded programs

Need for refined workforce planning approach
to more accurately predict future needs




Potential Shortages
Construction occupations with notable retirement projections, Niagara

Percentage of ~ Number of Average
workers retiing  workers retiing  age of

Occupation by 2011 by 2011 workforce

F}unstryntinn millm.jrights and 269, 265 458
Industrial mechanics

Welders and related machine

13% 145 39.5
operators

Steam fitters, pipe fitters and

]
sprinkler system installers 3%
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Full time (30 or mone houwrs per
Wagk)

Part time (les5 ihan 30 hours per

week)




22. Does your current workforce include employees from the following groups?

Response
Percent

Persons with disabilities 20.2%

Foreign trained

21.1%

professionals/skilled immigrants

Older Workers (defined as over 50
years of age)

Youth (29 years of age and under)

Mot in my workforce




lack of applications

lack of demonstrated work
experience

poor quality of applications; resume
| had a bad experience in the past

lack of demonstrated commitment
by youth

32.3%

44 1%

43.0%

14.0%

62.4%






ntab@ntab.org
tparsons@ntab.org




