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Accommodation & Food Services led Niagara’s employment growth with 3,870 new jobs between 2001 and 2006. 

Niagara’s manufacturing 
industry has suffered se-
verely, dropping in em-
ployment by 17% and los-
ing 5,910 jobs from 2001 
to 2006.    
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Self-employment in Niagara grew signifi-
cantly between 2001 and 2006, outpacing 
the overall economy. 11% of Niagara’s 
workers are now self-employed.  



Labour  

Unemployment rates in Niagara are slightly lower 
than provincial averages for all age groups. Niagara 
youth age 15 to 24 continue to have an unemploy-
ment rate double that of the total population.  

Most Prevalent Occupations 
Niagara, 2006 

Men  

Other sales and service  9,915 Clerical  15,015 

Transportation equipment 
operators and related  
workers, excluding          
labourers 

6,640 
Other sales and         
service  

12,520 

Construction trades 5,515 
Retail salespersons 
and sales clerks 

6,365 

Clerical  5,105 
Teachers and 
professors 

5,435 

Mechanics 5,065 Cashiers 4,460 

Women  

Employment amongst Niagara’s women is more concentrated 
than men, as 14% of women work in Clerical occupations and 
12% in Other sales and service. The most prevalent occupa-
tion for men is Other sales and service, employing 9%.   

Aging Industries 
Niagara, 2006 

Top industries by share of workforce over 55 

Real Estate and Rental and Leasing  31% 

Management of Companies and Enterprises  31% 

Agriculture, Forestry, Fishing and Hunting  27% 

Professional, Scientific and Technical Ser-
vices  

24% 

Transportation and Warehousing  22% 

Other Services (except Public Administra-
tion)  

20% 

All Industries 17% 

Real Estate and Rental and Leasing along with Man-
agement of Companies are the oldest industries in 
Niagara. Though Agriculture and other primary ranks 
third in Niagara, it is younger than the provincial aver-
age where 30% of the workforce is over age 55.  

Similar to Ontario, a majority of Niagara’s workforce is em-
ployed in occupations that typically pay moderately below the 
region’s income average. A lower share of Niagara’s workforce 
is employed in high income occupations compared to the prov-
ince.   
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Post Secondary  
Attainment Rates  
Census division popu-
lations age 25 to 64 by 
share with a post sec-

ondary certificate,  
diploma, or degree.  

Southwestern 
Ontario 

56% of Niagara’s working age population (25-64) has a 
post-secondary certificate, diploma or degree. The Ontario 
average is 61%. 

Unemployment by Educational Fields 
For graduates of post secondary certificate, diploma,  

or degrees programs.  
Niagara, 2006 

Education 2.7% 

Agriculture, natural resources & conservation 2.9% 

Health, parks, recreation & fitness 3.0% 

Visual & performing arts, & communications 
technologies 

3.5% 

Architecture, engineering, & related           
technologies 

3.5% 

Mathematics, computer & information sciences 3.7% 

Social & behavioral sciences & law 4.2% 

Physical & life sciences &  technologies 4.2% 

Business, management & public administration 4.4% 

Personal, protective & transportation services 4.6% 

Humanities 6.1% 

Graduates of the Education field have the lowest un-
employment rate in Niagara while those of Humanities 
have the highest.   

Architecture, engineering and related technologies is the leading field of study for Niagara’s graduates at 25%; a higher 
share than the provincial average of 21%.  



THE  VIEW S  EXPRESSED  IN  T HIS  DO CUME NT  DO  NOT  NECESSARI LY  REF LECT  T HO SE  O F   
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The source of all figures used in this issue is Statistics Canada Census Data 

Education  

Niagara’s population without a high school diploma has decreased significantly while those with a trades certificate has 
dropped slightly. The number of high school, college and university graduates has increased.  

The share of university and college graduates is higher for Niagara’s younger generation, while the share with a trades 
certificate is lower. Higher education shares are lower in Niagara than the provincial average for all age groups.  


